












































































































Table 5. Linear Regression (OLS) of Proportional Change in Elite Law School Associates Hired from year t to t+1 (Models 1 – 2) and Logistic Regression (MLE) of Reduction in Elite
Law School Associates Hired (Models 3 – 4) in Firms Listing Personal Injury Law, by Status. 1946 96, clustered std. err. by firm, one sided t tests for hypotheses. * p<.05, **
p<.01

Variables [1] OLS: All Firms [2] OLS: Corp Law Firms [3] MLE: All Firms [4] MLE: Corp Law Firms

Elite Asso Hired in Year t (Lagged DV) .21 (.04) ** .21 (.04) ** 2.33 (1.06) * 1.88 (.86) *

Elite Asso Leaving in Year t .17 (.04) ** .17 (.04) ** 1.35 (.47) ** 1.21 (.39) **

Non elite Asso Hired in Year t .05 (.02) ** .06 (.02) ** .46 (.14) ** .38 (.12) **

Categorical High Status (status > .65) .04 (.02) * .03 (.03) .33 (.49) .16 (.48)

Categorical Mid Status (.66 > status > .34) .01 (.02) .04 (.03) .15 (.27) .34 (.27)

Personal Injury Law .03 (.01) * .04 (.02) * 1.95 (.49) ** 1.57 (.48) **

High Status*Personal Injury .15 (.06) ** .14 (.08) * 3.41 (.73) ** 2.91 (1.19) **

Mid Status*Personal Injury .04 (.03) .06 (.06) 1.67 (1.33) 1.37 (1.47)

Firm age .000 (.000) .001 (.001) .01 (.02) .01 (.01)

Log (# Partners) .01 (.03) .03 (.04) .11 (.43) .27 (.53)

Log (# Associates) .01 (.04) .01 (.05) .86 (.46) .93 (.53)

Firm Size: < 6 .07 (.03) * .08 (.04) * .56 (.38) .35 (.41)

Firm has no Associates .05 (.03) .09 (.04) * 1.58 (.50) ** 1.67 (.58) **

Ratio of Associates to Partners .01 (.02) .03 (.04) .31 (.30) .38 (.37)

Partner Growth .04 (.02) * .035 (.017) * .25 (.24) .17 (.28)

Partner Attrition .12 (.04) ** .14 (.04) ** 1.10 (.43) * 1.01 (.54)

Scope (annualized) .27 (.20) .30 (.25) 1.78 (2.11) 2.57 (2.38)

Branch Office .08 (.03) * .09 (.05) .50 (.40) .62 (.41)

Family Law .02 (.02) .02 (.02) .48 (.22) * .56 (.21) *

Corporate Law .01 (.02) .19 (.32)

Previous # of PI Announcements .001 (.001) .001 (.001) .002 (.016) .01 (.02)

Avg Increase in PI Announcements .004 (.030) .04 (.04) .07 (.53) .28 (.59)

Dummies for 14 additional practice areas Yes Yes Yes Yes

City Dummies (Palo Alto, San Jose, etc.) Yes Yes Yes Yes

Time period Controls Yes Yes Yes Yes

Constant .15 (.08) .20 (.11) 3.54 (.89) ** 3.84 (1.14) **

N 3342 2128 3342 2128

R2 (Pseudo R2 for Models 3 and 4) .21 .22 .45 .42



 

Figure 1a. Proportion of Firms Listing Personal Injury and Family Law, by Status (All Firms) 

 

 

 

Figure 1b. Proportion of Firms Listing Personal Injury and Family Law, by Status (Corporate 
Firms Only) 
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Figure 2a:  Average Annual Change in Proportion of Elite Associates Hired 
When Family Law is Listed (Table 4, Models 1 and 2). 

 

 

 

Figure 2b:  Average Annual Change in Log Odds of Hiring Fewer Elite Associates 
When Family Law is Listed (Table 4, Models 3 and 4). 

 



 
 

 

Figure 3a:  Average Annual Change in the Proportion of Elite Associates Hired 
When Personal Injury Law is Listed (Table 5, Models 1 and 2). 

 

 

 

Figure 3b:  Average Annual Change in Log Odds of Hiring Fewer Elite Associates 
When Personal Injury Law is Listed (Table 5, Models 3 and 4). 

 




