
April 2, 2008
Dear Members of the SHASS Community,

I am writing to announce the 2008 SHASS Infinite Mile Awards and to invite you to submit nominations.  The SHASS Infinite Mile Awards are part of MIT’s Rewards and Recognition Program and are designed to support the goals and values of the School.  The R&R Program was instituted during the 2001 academic year in order to recognize and reward members of MIT’s administrative staff, including sponsored research administrative staff, support staff, service staff, and, where appropriate, faculty, but ONLY when part of a team being recognized and rewarded.  

It is important to note that in general the SHASS Infinite Mile Awards are meant to recognize and reward individuals who provide “exceptional/above and beyond” service, and, therefore, we ask that you refrain from nominating headquarters staff as though they were a collective “team” when, in fact, they all have individual jobs and responsibilities.   Please nominate teams only when they are actual teams, such as past winners the LLARC team in FL&L and the Rinaldi team in Music & Theater Arts demonstrate.    

The MIT R&R Program is comprised of three distinct programs.  They are: 1) the MIT Excellence Award Program, an annual Institute-wide Award Program, 2) the Infinite Mile Award Program, in SHASS, an annual School-wide Award Program with a ceremony held in May, and 3) the Appreciation Program, which allows the individual departments/sections/programs/centers within SHASS to distribute gift certificates for informal and spontaneous “on-the-spot” rewards and recognitions to its employees.  

Please note that R&R Awards are meant to supplement, rather than replace, any existing reward mechanisms currently in place within administrative units, and are expressly distinct from base pay.  Also note that employees under disciplinary action of any kind will be excluded from the R&R Program during the award period that the disciplinary action is in effect.

The 2008 SHASS Infinite Mile Awards will be drawn from five categories this year, the “Community Builder Award,” the “Go-to-Person Award,” the “Innovator Award,” the “Positive Energy Award.”, and the “Unsung Hero Award” (See attached sheet with descriptions of each award and the criteria associated with each).
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Nomination Process

The nomination process is quick and easy, and we invite you to submit as many nominations as you feel appropriate.  This is an “open” nomination process, whereby all members of the MIT community are invited to nominate those deserving of reward and recognition.  Nominations can be made by anyone with a working relationship to the nominee – i.e., peers, supervisors, customers (internal and external to MIT or organizational unit), students, faculty, other academic, administrative, support, sponsored research, and service staff.  

Nominations should be substantive (please give specific examples of the nominee’s extraordinary contributions and how this work relates to the criteria/description established for each award).  Nominators can attach a letter to the Nomination Form, but please limit attached nominations to NO MORE THAN ONE SINGLE-SPACED PAGE. 

To make the process as convenient as possible, you can submit the attached nomination form via email to kducharm@mit.edu.  This form is also available on the SHASS website at the following address: http://web.mit.edu/shass/inside/honors_rewards.shtml.  Nominations are due no later than Wednesday, April 30th.

PLEASE NOTE: The Awards Ceremony, scheduled for Noon on May 13th, has a new location for 2008.  This year we will be celebrating at TWENTY CHIMNEYS in the Stratton Student Center.  I look forward to seeing you all there.
Sincerely,

Deborah K. Fitzgerald
Kenan Sahin Dean

School of Humanities, Arts, and Social Sciences

cc:
Kande Culver


Lianne Shields


Sue Mannett


